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Abstract

The company's success in carrying out its activities determined performance of
human resources as the executor of the activity. The background to the problems
that the efforts made by the company was not yet in achieving maximum
performance. This study aims to analyze and describe the influence of information
technology, human capital and knowledge sharing have an influence on the
performance of human resources and develop knowledge sharing influence on the
performance of HR employees at PT. Garuda Indonesia Cargo Semarang

The population is all employees of PT. Garuda Indonesia Cargo Semarang as
many as 41 people. Given a population of only 41 employees, it deserves to be
taken as a whole to be sampled, so this study is a census study. Analysis tools is
the path analysis, which previously tested the validity and reliability and classic
assumption test.

Keywords: information technology, human capital, human resources Knowledge
sharing and performance



