
92 
 

 

DAFTAR PUSTAKA 

Amabile,T.M.,Hill,K.G.,Hennessey,B.A.,&Tighe,E.M.(1994).Theworkprefer

enceinventory:Assessing intrinsic and extrinsic motivational 

orientations. Journal of Personality and Social Psychology, 66,950–

67. 

Avolio,B.J.,&Gibbson,T.C.(1988).Developingtransformationalleaders:Alifesp

anapproach.In:J.A. 

Amabile,T.M.(1998,Spring).Howtokillcreativity. HarvardBusinessReview, 

76–87. 

Bass,B.M.,&Avolio,B.J.(1994).Improving organizational effectiveness 

through transformational leadership. Thousand Oaks,CA:Sage. 

Bass, B.M. (1999) "Current developments in transformational leadership:  

Research and applications", Psychologist-Manager Journal, vol. 3, 

no. 1, pp.  5-21. 

Bain,P.G.,Mann,L.,&Pirola-

Merlo,A.(2001).Theinnovationimperative:Therelationshipsbetweente

am 

climate,innovation,andperformance inresearc hand developmentteams. Small 

Group Research, 32,55–73. 

Conger, J.A, Kanungo R.N 1988. “ The empowerdment proces integrating 

theory and pratice”. Academy of manajemen review. 13:3:471-82. 

Cummings,A.,&Oldham,G.R.(1997).Enhancingcreativity:Managing work  

contexts  forthehigh  potential. 

Dvir,T.,Eden,D.,Avolio,B.J.,&Shamir,B.(2002).Impactoftransformational 

leadership on followerdevelop- mentandperformance:Afield 

experiment. Academy of Management Journal, 45,735–44 

Dvir, T., Eden, D., Avolio, B.J. and Shamir, B. (2002) "Impact of  

Transformational Leadership on Follower Development and 

Performance: A  Field Experiment", The Academy of Management 

Journal, vol. 45, no. 4, pp. pp. 735-744. 

Endah Munjiasih dan sutrisno Hadi (2003 : 202) 

Expertise and relationships. Leadership Quarterly, 13,705–50. 

Gumusluoglu, L. and Ilsev, A. (2009) "Transformational leadership, 
creativity,  and organizational innovation", Journal of Business 

Research, vol. 62, no. 4, pp. 461-473. 



93 
 

 

Imam Ghozali. (2006), Aplikasi Analisis Multivariate Dengan Program 

SPSS, Semarang: Universitas Diponegoro. 

 

Imam Ghozali. (2009), “Aplikasi Analisis Multivariate Dengan Program 

SPSS”, Edisi 4, Semarang: Badan Penerbit Universitas Diponegoro. 

 

Jung,D.(2001).Transformational and transactional leadership and their effect 

on creativity  ingroups. Creativity Research Journal, 13,185–95. 

Jung,D.,&Sosik,J.(2002).Transformationalleadershipinworkgroups:Theroleof

empowerment,cohesive- 

Keller,R.T.(1992).Transformational leadership and theperformance of 

research and development project groups. Journal of Management, 

18,489–501. 

Khan, s. 1997 “ the key to  being a leader campany” : empowerdment“ juran 

of quality and patricipato. 

Mumford,M.D.,&Gustafson,S.B.(1988).Creativitysyndrome:Integration,appli

cation,andinnovation.Psychological Bulletin, 103,27–43. 

Mumford,M.D.,Scott,G.M.,Gaddis,B.,&Strange,J.M.(2002).Leadingcreativep

eople:Orchestrating Expertise nd relationships. LeadershipQuarterly, 

13,705–50. 

Mumford,M.D.,&Gustafson,S.B.(1988).Creativity syndrome : Integration, 

application, andinnovation. 

Mumford,M.D.,Scott,G.M.,Gaddis,B.,&Strange,J.M.(2002).Leading creative 

people : Orchestrating. 

Spreitzer Gm. 1995 “pshycological empowerdmet in the workplace”. 

dimension Measuremen And  validation .academy of manajemen 

journal. 

Scott,S.G.,&Bruce,R.A.(1994).Determinantsof innovative behavior: Apath 

modelof individual innovation inthework place. Academy of 

Management Journal, 37,580–607. 

Schein,E.H.(1992).Organizationalcultureandleadership..SanFrancisco,CA:Jos

sey-Bass. 

Sugiyono. 2008. Metode Penelitian Kuantitatif Kualitatif Dan R&D, 

 Bandung: ALFABETA, 

Suharyadi dan Purwanto S.K. 2004. STATISTIKA: untuk ekonomi & 

 keuangan modern. Jakarta: Salemba Empat. 



94 
 

 

Theroleof transformational leadership inenhancing organizational 

innovation:Hypothesesand som epreliminary findings. 

Yukl,G.(2001).Leadership in organizations. Upper Saddle River,NJ:  

Prentice-Hall. Psychological Bulletin, 103,27–43. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


