
 

 

 

 

 

105 

 

DAFTAR PUSTAKA 

 

Augusty Ferdinand, 2006, “Metode Penelitian Manajemen : Pedoman 

Penelitian Untuk Penulisan Skripsi, Tesis, dan Disertasi Ilmu 

Manajemen”, BP Undip, Semarang. 

Augusty Ferdinand, 2006, “Structural Equation Modeling : Dalam Penelitian 

Manajemen”, BP Undip, Semarang. 

Bass, B.M. & Avolio, B.J. 1994. ”Improving Organizational Effectiveness: 

Through Transformational Leadership”. London: Sagc 

Publications, Inc. 

Byars, 1984, “Manajemen Sumber Daya Manusia”, Andi Offset, Yogyakarta, 

2001. 

Church, Allan H, 1997, “Managerial Behaviors and work Group Climate as 

Predictors of Employee Outcome”, Human Business Development 

Quarterly. 

De Groot, Timothy, Kiker, D. Scott, and Cross, Thomas C, 2000, “A Meta 

Analysis to Review Organizational outcomes Related to Charismatic 

Leadership”, Canadian Journal of Administrative Science, Vol.17, 

pp. 356-371. 

Denison and Misra, 1995, “Toward Of Organizational Culture and Effectiveness”. 

Organization Science, Vol.6, No.2, March-April 

Dessler, G, 1992, ”Manajemen Personalia”, Penerbit Erlangga, Jakarta. 

Dessler, Garry, 1992, “Manajemen Sumber Daya Manusia”, PT Prenhalindo, 

Jakarta. 

Fuad Mas’ud, 2004,“Survey Diagnosis Organizational”, UNDIP, Semarang. 

Nurhayati, Ma’num dan Bisma Dewabrata, 1995, “Identifikasi Nilai-

Nilai Budaya Kerja dan Pengaruhnya Terhadap Sikap Kerja” Studi 

Kasus Direktorat Produksi PT.IPTN, Proceeding  Forum Komunikasi 

Penelitian  Manajemen di Indonesia. 

Gibson, et al, 1995, ”Organisasi : Perilaku, Struktur, Proses”. Edisi kelima, 

Jilid 1, Cetakan 8, Jakarta: Penerbit Erlangga 

Glisson, Charless, Durick, Mark ,1988, “Predictors of Job Satisfaction and 

Organizational commitment in Human Service Organizational, 

Administrative Science Quartely, Vol.33. p.61-81. 



 

 

 

 

 

106 

 

Gomes, Faustino, Cardoso, 2001, “Manajemen Sumber Daya Manusia”, Andi 

Offset, Yogyakarta. 

Grenberg dan Baron, 2000, “Assesing Construct Validity in Organizational 

Researh, Administrative Scince Quartely. 

Guritno, Waridin, 2005, “Pengaruh Persepsi Karywan Mengenai Perilaku 

Kepemimpinan Kepuasan Kerja Dan Motivasi Terhadap Kinerja”, 

JRBI, Vol.1. 

Hair, Joseph E., Rolph E Anderson., Ronald L Tatham, dan William CBlack, 

1998, “Multivariate Data Analysis”,  Fifth Edition, Prentice Hall. 

Hani Handoko, 1995, “Manajemen Personalia dan SDM”, Edisi ke dua, BPFE, 

Yogyakarta. 

Harorld Konz, 1989, “Management”, 2nd edition, Pretice-Hall, Inc. 

House dan Woyeke, 1998, “Charismatic and Noncharismatic Leaders: Differences 

in Behavior and Efectiveness, Organizational Leadership. 

Imam Ghozali, 2008, “Konsep dan Aplikasi Dengan Program AMOS 16.0”, 

BP Undip, Semarang. 

Jusuf, Suit, 1996, “Aspek Sikap Mental dalam MSDM”, Ghalia Indonesia, 

Jakarta. 

Kartini, K, 1994, “Pemimpin dan Kepemimpinan”, PT Raja Grafindo Persada, 

Jakarta. 

Kirk L. Rongga, 2001, “Human Resources Practices, Organizational Climate and 

Employee Satisfaction”, Academy of Management Review, Jully, 

619- 644. 

Laffaldano, M.T., & Muchinsky, P.M, 1985, “Job Satisfaction and Job 

Performance: A Meta Analysis,  Psycological Bulletin. 

Lawler III (1998) : Job Satisfaction and Expression of emotion in Organizations. 

Lodge B. dan C. Derek 1993, “Organizational   Behavior   and 

Design”. Terjemahan Sularno Tjiptowardoyo, Gramedia, Jakarta. 

Organ, D.W, 1977, “A reappraisal and reinterpretation of the satisfaction-causes- 

performance hypothesis”, Academy of Management Review, 2. 

Ostroff, 1992, “The Relationship Between Satisfaction, Attitudes, and 

Performance An Organizational Level Analysis”, Journal Of Applied 

Psychology, Vol.77, No.6. 



 

 

 

 

 

107 

 

Rich, Gregory, 1997, “The Sales Manager as a Role Model: Effect on Trust, Job 

Satisfaction, and Performance of sales people”, Journal of the 

Academy of Marketing Science, Vol.25, No.4, pages 319-328. 

Robbins, Stephen, 2006, “Perilaku Organisasi”, Prentice Hall, edisi kesepuluh 

Sabardini,  2006, “Peningkatan  Kinerja  Melalui  Perilaku  Kerja    

Berdasarka Kecerdasan Emosional”, Telaah Bisnis, Vol.7, No.1. 

Sri Hardini, 2001, “Hubungan Pengaruh Gaya Kepemimpinan terhadap 

Prestasi Kerja Pegawai KPKN Yogyakarta”, Skripsi S-1 Fakultas 

Ekonomi, UGM. 

Suharto Cahyono, 2005, “Pengaruh Budaya Organisasi, Kepemimpinan Dan 

Motivasi Kerja Terhadap Kinerja Sumberdaya Manusia Di Sekretariat 

DPRD Propinsi Jawa Tengah, JRBI, Vol.1.. 

Suranta, 2002, “Dampak Motivasi Karyawan Pada Hubungan Antara Gaya 

Kepemimpinan Dengan Kinerja Karyawan Perusahaan Bisnis”, 

Empirika, Vol.15, No.2. 

Terry, George, 1985, ”Manajemen”, Edisi terjemahan, Penerbit Gahlia Indonesia, 

Jakarta. 

Testa, Williams, Pieterzck, 1998, “The Development Of The Cruise Line Job 

Satisfaction Questionnaire”, Journal Of Travel Research, Vol.36. 

Waridin dan Masrukhin, 2006, “Pengaruh Motivasi Kerja, Kepuasan Kerja, 

Bidaya Organisasi, dan Kepemimpinan Terhadap Kinerja Pegawai”,  

Ekobis, Vol.7, No.2. 

Yulk, 1989, “Management Leadership : A Review of Theory and Research”, 

Journal of Management, Vol.15 No.2, State University of New York 

at Albany, , p.251-289. 

Yuwalliatin, 2006, “Pengaruh Budaya Organisasi, Motivasi dan Komitmen 

Terhadap Kinerja Serta Pengaruhnya Terhadap Keunggulan 

Kompetitif Dosen Unisula Semarang”, Ekobis, Vol.7. 


	COVER TESIS
	Keaslian
	Pengesahan
	Keaslian

	ABSTRAKSI
	Daftar Isi
	Bab I
	BAB II
	BAB III
	Bab IV
	BAB V
	DAFTAR PUSTAKA
	kuesioner
	output

