
121

DAFTAR PUSTAKA

Armstrong, M. and Baron, A. 1998. Performance Management – The New
Realities. London: Institute of Personnel and Development.

Apriani, Fajar. 2009. Pengaruh Kompetensi, Motivasi, dan Kepemimpinan

terhadap Efektivitas Kerja.Bisnis & Birokrasi, Jurnal Ilmu Administrasi

dan Organisasi, Jan-Apr 2009, hlm. 13-17 Volume 16, Nomor 1. ISSN

0854-3844

As'ad. M. 2003. Psikologi Industri: Seri Sumber Daya Manusia.Yogjakarta:
Liberty.

Bass, B. M. 1985. Leadership and performance beyond expectations. Free Press:

New York.

Chiaburu, D. S. and Tekleab, A. G. (2005), ‘Individual and contextual influences
on multipledimensions of training effectiveness’, Journal of European
Industrial Training, 29, 604–26.

Desiana, P.M & Sotipto, B.W. 2006. Pengaruh Role Stressor dan Persepsi
Dukungan Organisasi (Perceived Organizational Support) terhadap
Kepusan Kerja dan Komitmen: Studi Kasus asisten Dosen FEUI,
Usahawan No. 05 Tahun XXXV.

Dwayne, G.M. (1997). Leadership practices and organizational commitment.
Doktoral Disertation, Nova Southeastern University, unpublished.

Ferdinand, Augusty, 2006. Metode Penelitian Manajemen: Pedoman Penelitian
Untuk Penulisan Skripsi, Tesis dan Disertasi Ilmu Manajemen.Badan
Penerbit Universitas Diponegoro. Semarang.

Imam Ghozali,. 2006. “Aplikasi Analisis Multivariate Dengan
ProgramSPSS”.Semarang : Badan Penerbit Undip.

Gibson, James, L., 1996, Organisasi : Perilaku, Struktrur, Proses, Bina Aksara,
Jakarta.



122

House, R. J & Shamir, B. 1993. “Toward an Integration of Transformational,
Charismatic and Visionary Theories of Leadership, Leadership
Perspectives and Research Directions: p.81-107. New York: Academic
Press.

Irvan,Trang et al, (2013), Organizational Commitment as Mediation Variable
Influence of Work Motivation,Leadership Style and Learning
Organization to the Employes Performance.Internasional Journal of
Business and Management.Vol.7.Issue 2 ( Jan-Feb 2013 ).

JacobEisenberg (2009) Evaluating the Effectiveness of Expatriate Managers’
Leadership Style in Poland. Ucd school of businessUniversity college
dublinBelfield, dublin 4IrelandTel: +353-17164774.

Jae, Moon M. 2000. “Morganizational Commitment Revisited in Public
Management”.Public Performance & Management Review, Vol. 24,
No. 2.

Jurkeiwicz, Massey. 2001. “Motivation in Public and Private Organization: A
Comparative Study”, Public Productivity and Management Review,
Vol. 21, No. 3, March.

Kabacoff, R.I., and Stoffey, R.W. (2001). Age Differences in Organisational
Leadership paper presented at Annual Conference of the Society for
Industrial and Organisational Psychology, San Diego: California

K.S Ngui, et. al (2011),The influence of leadership styles on employees’ job
satisfaction in public sector organizations in Malaysia. International
Journal of Business, Management and Social SciencesVol. 2, No. 1,
2011, pp. 24-32

Kivimaki, M., Voutilainen, P., Koskinen, P., 1995. Jobenrichment, work
motivation, and job satisfaction inhospital wards: testing the job
characteristics model.Journal of Nursing Management 3 (2), 87–91.

Kusnilawati. 2013. Effect of discipline, works motivation and organization
commitment to work satisfaction in production division PT. SAMI Car
Line Lamda. Semarang: Universitas Semarang. Retreived March 25,
2013 from http://eprints.undip.ac.id/view/year/2009.html.

Laschinger, H.K., Finegen, J., & Shamian , J, 2001, ”The Impact of Workplace
Empowerment, Organizational Trust on Stuff Nurses: Work Satisfaction
and Organizational Commitment”, Health care Management Review,
Vol: 26, p.7-23.



123

Liestyawati dan Mulyanto , 2012 , Pengaruh Kepemimpinan dan Kompetensi
terhadap Kinerja Pegawai di Dinas Pendidikan Kab.Klaten dengan
Motivasi sebagai Variabel Intervening.Journal Manajemen Sumber Daya
Manusia.Vol.6,No.2 Desember.

Luthan, F. 2005. Organizational Behavior. The McGraw-Hill Coompanies, Inc.

Manullang, Dasar-Dasar Manajemen. 1982. Ghalia Indonesia, Jakarta.

Meysam A. and Ali J. N. (2013). Work Motivation and Organizational
Commitment among Iranian Employees. International Journal of
Research in Organizational Behavior and Human Resource Management,
Vol. 1, No. 3, 2013, pp. 1-12.

Massita, R Ayu Dini, Anugrahini Irawati, Faidal. 2013. Pengaruh Efektifitas
Kerja Manajemen Sumber Daya Manusia Terhadap Kepuasan Kerja
Karyawan Pada Kantor Cabang Bank Mandiri Kabupaten Pamekasan.
Artikel Universitas Trunojoyo Madura.

Mitchell, S. (2000). American Generations-Who They Are. How They Live. What
they Think Ithaca,N.Y.: New Strategic Publications,

Mathis, Robert L.  2006. Human Resource Management (edisi 10). Salemba
empat: Jakarta.

Mathis, R. L., dan J.H. Jackson, 2001, Manajemen Sumber Daya Manusia, buku 1
dan buku 2, Terjemahan, Salemba Empat, Jakarta.

May Challagalla, N. Goutham & Shervani, A. Tasadduq, 2006, ”Dimensional and
type of Supervisory Control: Effect on Sallesperson Performance and
Satisfaction”, Journal of Marketing, Vol. 60. January.

Mc-Neece-Smith, Donna. 1996. “Increasing Employee Productivity, Job-
Satisfaction and Organizational Commitment”. Journal Hospital &
Health Services Administration.

Porter, L. W., Steers, R. M., Mowday, R. T.; & Boulian, P. V. (1974).
Organizational commitment, job satisfaction, and turnover among
psychiatric technicians. Journal of Applied Psychology, 59: 603-609.

Perry, James L. And Annie Hondeghem. 2008. Motivation in Public Management:
The Call of Public Servise. Oxford University Press Inc., New York.



124

Riketta, M. (2002). Attitudinal Organizational Commitment and Job Performance:
meta-analysis. Journal ofOrganizational Behavior, 23, 257-66

Rachmad Hidayat. 2013. Pengaruh Kepemimpinan terhadap Komunikasi,
Kepuasan Kerja, dan Komitmen Organisasi pada Industri
Perbankan.Makara Seri Sosial Humaniora, 2013, 17(1): 19-32. DOI:
10.7454/mssh.v17i1.1799.

Rahmawati, Enny, Y. Warella dan Zaenal Hidayat, 2006, Pengaruh Motivasi
Kerja, Kemampuan Kerja dan Gaya Kepemimpinan terhadap Kinerja
Karyawan pada Badan Keastuan Bangsa dan Perlindungan Masayarakat
Provinsi Jawa Tengah. Dialogue, Jurnal Ilmu Administrasi dan
Kebijakan Publik, Vol. 3 No. 1, Januari hal. 89-97.

Rainey, Hal G. dan Paula Steinbauer. 1999. Galloping Elephants: Developing
Elements of a Theory of Effective Government Organization. Journal of
Public Administration and Theory. Vol. 9, No. 1 (January).

Robbins, Stephen P. 2003. Organizational Behavior: Concept, Controversies and
Application. Prentice – Hall International, Inc. New Jersey.

Robbins P. Stephen. 2006. Essentials of Organizational Behavior. New Jersey:
Prentice-Hall, Inc.

Sudibya Ad I, 2012.Pengaruh Motivasi Lingkungan Kerja,Kompetensi dan
Kepuasan Kerja terhadap Kinerja Pegawai di Lingkungan Kantor Dinas
Pekerjaan Umum Provinsi Bali.JournalManajemen Strategis Bisnis dan
Kewirausahaan.Vol.6.No.2.Agustus

Siagian, Sondang P. 1997. Filsafat Administrasi, Jakarta: Gunung Agung.

Singarimbun, M. Effendi. 1995. Metode Penelitian Survei. LP3S. Indonesia.
Jakarta.

Soeling, Pantius. 2005. Mendorong Munculnya Gagasan-Gagasan Inovatif bagi
Eksistensi dan Daya Saing Bisnis. Jurnal Ilmu Administrasi dan
Organisasi, Bisnis & Birokrasi, Vol.13, No.1 (Januari).

Sondang P Siagian. 1990. Organisasi Kepemimpinan dan Perilaku
Administrasi.Jakarta : Gunung Agung.



125

Sondang P Siagian. 2002. Manajemen Sumber Daya Manusia. Jakarta :
BumiAksara.

Steers, R.M. 1988. Motivation and Work Behavior 3rd Edition. USA: McGraw-
Hill Book Company.

Steers, R. M., & Porter, L. W. 1983. Motivation and Work Behavior. New York,
NY: McGraw‐Hill.

Suparman. 2007. Analisis Pengaruh Peran Kepemimpinan, Motivasi, dan
Komitmen terhadap Kepuasan Kerja Dalam Meningkatkan Kinerja
Pegawai: Studi pada egawai di Lingkungan Pemerintah Daerah
Kabupaten Sukamara di Provinsi Kalimantan Tengah. Tesis.

Susanto, A.B. 2002. Manajemen Aktual. Jakarta: PT. Grasindo.

Suseno, Miftahun Ni’mah. 2010. Pengaruh Dukungan Sosial dan Kepemimpinan
Transformasional Terhadap Komitmen Organisasi dengan Mediator
Motivasi Kerja. JURNAL PSIKOLOGI VOLUME 37, NO. 1, JUNI
2010: 94 – 109.

Suranta, Sri. 2002. Dampak Motivasi Karyawan Pada Hubungan Antara Gaya
Kepemimpinan Dengan Kinerja Karyawan Perusahaan Bisnis.
Empirika.Vol 15. No 2. Hal: 116-138.

Suwardi & Utomo, J. 2011. Pengaruh motivasi kerja, kepuasan kerja, dan
komitmen organisasional terhadap kinerja pegawai (studi pada pegawai
setdaKabupaten Pati). Jurnal Analisis Manajemen,5 (1), 75-86,
RetrievedMarch25,2013fromhttp://jurnal.umk.ac.id/index.php/JAM/articl
e/view/16

The Liang Gie. 1996. Administrasi Perkantoran Modern. Yogyakarta: Liberty.

Trenggonowati, 2009. Metodologi Penelitian Ekonomi dan Bisnis. BPFE-
Yogyakarta.

Tsui, Anne S., Pearce, Jones L, & Porter, Lyman W. 1997. “Alternative
Approaches to the Employee-Organization Relantionship: Does
Investment in Employee Pay Off”, Academy of Management Journal,
Vol. 40. No. 5, p.1089-1121.



126

Veithzal Rivai dan Deddy Mulyadi. 2009. Kepemimpinan dan Perilaku
Organisasi. Jakarta : PT Rajagrafindo Persada.

Wahjosumidjo, 2000, Kepemimpinan dan Motivasi, Jakarta, Ghalia Indonesia.

Wahyu Kristiani. 2012.Analisis Pengaruh Efektivitas Teknologi Sistem Informasi
Akuntansi Terhadap Kinerja Individual Pegawai Pt. Kim Eng Sekuritas
Indonesia

Williams, L., and Hazer, J. (1986). Antecedences and Consequences of
Satisfaction and Commitment inturnover modes: a re-analysis using
Latent Variables Structural Equation Methods. Journal of
AppliedPsychology, 71(2), 219-31

Wibowo. 2013. Perilaku Dalam Organisasi. Jakarta: PT. Raja Grafindo Persada.

Yousef, A.D. 2000. Organizational commitment: A mediator of the relationships
of leadership behavior with job satisfaction and performance in a non
western country. Journal of Managerial Psychology, 15(1), 6-20.

Yulk, Gary, 2000, Kepemimpinan Dalam Organisasi, Jakarta, Prenhallindo.


