
90 

 

DAFTAR PUSTAKA 

 

 

____________. 2010.Pedoman Penulisan Tesis. Semarang. Universitas Islam 

Sultan Agung. 

 

Ahmed, Zulfikar., Shahen, Wasim Abbas. 2011.  Impact of employee commitment 

on organizational Performance.  Arabian Journal of Business and 

Management Review. Vol.1. No. 3 

 

Allen, N.J. and Meyer J.P. 2009. The Measurement and Antecendents of Affective, 

Continuance and Normative Commitment to The Organization, Journal of 

Occupational Psychology. Vol.63. No.1. pp. 1-18. 

 

Alwi, Syafaruddin. 2001. Manajemen Sumber Daya Manusia. Strategi 

Keunggulan Kompetitif. Yogyakarta.  BPFE.  

 

Argrys. 2001. Manajemen Sumber Daya Manusia. Yogyakarta. BPFE.  

 

Atmosoeprapto, Kisdarto. 2002. Menuju Sumber Daya Manusia Berdaya dengan 

Kepemimpinan Efektif dan Manajemen Efesien. Jakarta. Elex Media 

Komputindo. 

 

Cokroaminoto. 2007. Membangun Kinerja (Memaknai Kinerja Karyawan). 

Google/15012008/cokroaminoto.wordpress.com/20070523/memaknai 

kinerja-karyawan. 

 

Cooper, DR and CW Emory. 1995. Business Research Methods. Chicago: Irwin. 

Estebam Mujeeb UI., Tahir Masood and Shaki Ahmad Muhammad. 2011. 

Relationship Between Organizational Culture and Performance 

Management Practices. A Case of University in Pakistan. Journal of 

Competitiveness  

 

Fathoni, Abdurrahmat. 2006. Organisasi & Manajemen Sumber Daya Manusia. 

Cetakan Pertama. Jakarta.  Penerbit Rineka Cipta.  

 

Fuad Mas’ud, 2004, Survai Diagnosis Organisasional. Semarang. Badan Penerbit 

Universitas Diponegoro 

 

Ghazali, 2011. Structural Equation Modeling: model alternatif dengan Partial 

Least square(PLS) edisi 3. Undip: Semarang  

 

Ghozali, Imam. 2006. Aplikasi Analisis Multivariate dengan Program PLS. 

Semarang. Undip. 



91 

 

Hasibuan, S.P Malayu. 2005. Sumber Daya Manusia Jakarta : Penerbit Budi Aksara 
 

Heidjrahman dan Husnan, Suad. 2002. Manajemen Personalia. Manajemen 

sumberDaya Manusi. Yogyakarta. Penerbit BPFE.  

 

Indriyani, Henni., Muhammadinah. 2010.  Pengaruh Kemampuan Dan Disiplin 

Kerja Terhadap Kinerja. Jurnal Manajemen.  
 

Iswanto, Yun. 2004. Manajemen Sumber Daya Manusia. Jakarta. Universitas 

Terbuka 

 

Luthans, Fred. 2006. Prilaku Organisasi. Edisi Kesepuluh. Yogyakarta. 

Penerjemah Andi. 

 

Malthis, Robert L dan John H. Jackson. 2001. Manajemen Sumber Daya Manusia. 

Buku I. Jakarta. Salemba Empat. 

 

Messner, Wolfgang. 2013. Effect of organizational culture on employee 

commitment in the Indian IT services sourcing industry. Journal of Indian 

Business Research. Vol. 5. No. 2. 

 

Momeni, Mandan., Marjani, Amir Babak., Saadat Vajiheh. 2012. The 

Relationship between Organizational Culture and Organizational 

Commitment in Staff Department of General Prosecutors of Tehran. 

International Journal of Business and Social Science. Vol. 3. No. 13. 

 

Mowday, R. T., Porter, L. W., Steers, R. M. (1979). The measurement of 

organizational commitment. Journal of Vocational Behavior, 14, 224-247. 

 

Mulyadi. 2000. Pengalaman dan Permasalahan Dalam Implementasi Balance 

Scorecard di Indonesia. Yogyakarta. Semiloka FE Universitas Atmaja. 

 

Nawawi, Handari 2003. Kepemimpinan Mengefektifkan Organisasi. Yogyakarta. 

Gajahmada University Press.  

Ojo, O. 2009. Impact Assessment of Corporate Culture on Employee Job 

Performance. Journal of Business Inteligence.  

 

Prasad, P. Srinivas, Jain, G.K. 2011. A Study Of Organisational Culture And 

Employees' Commitment In Indian Organisations. International Journal of 

Transformations in Business Management. Vol. 1 Issue No. 4. 

 

Rivai, Veithzal, 2008. Performance Appraisal. Edisi Kedua. Jakarta. Penerbit 

PT.Raja Grafindo Persada.  

 



92 

 

____________. 2005.Manajemen Sumber Daya Manusia Untuk Perusahaan. 

Jakarta PT. Rajagrafindo Persada. 

 

Robbins, Stephen P. 2003. Organization Behavior. Tenth Edition. Translation of 

Benyamin Mola. Indonesian Edition.  Indonesia. PT Mancanan Jaya 

Cemerlang.  
________________. 2006. Perilaku Organisasi. Edisi kesepuluh. Jakarta. 

PT. Indeks. 

 

Setyaningdyah, Endang., Kertahadi, Umar Nimran., Toyib, Armanu. 2013. The 

Effects of Human Resource Competence, Organisational Commitment and 

Transactional Leadership on Work Discipline, Job Satisfaction and 

Employee’sPerformance. Interdisciplinary Journal Of Contemporary 

Research In Business. Vol. 5. No. 4. 

 

Siagian, Sondang P. 2007. Manajemen Sumber Daya Manusia.Jakarta. Penerbit 

Bumi Aksara. 
 

Singarimbun, Masri. 1992. Metode Penelitian Survey. Yogyakarta. LPFE UGM. 

Sinungan, Muchdarsyah. 2003. Produktivitas Apa dan Bagaimana. Jakarta. 

Penerbit Bumi Aksara. 

 

Sugiyono. 2010. Statistika Untuk Penelitian. Bandung , Alfabeta. 

 

Sutrisno, Edy. 2009. Manajemen Sumber Daya Manusia. Surabaya. Penerbit 

Kencana Prenada Media Group. 

 

Suharto dan Budhi Cahyono. 2005. Pengaruh Budaya Organisasi, Kepemimpinan 

dan Motivasi Kerja Terhadap Kinerja Sumber Daya Manusia di 

Sekretariat 

DPRD Propinsi Jawa Tengah. JRBI Vol.1 No. 1, Januari, h. 13-30. 

 

Supardi. 2005,  Metodologi Penelitian Ekonomi dan Bisnis, Yogyakarta: UII Press 

 
Soekidjan. 2009. Manjaemen Sumber Daya Manusia.Jakarta:Bumi Aksara 

 

Sofyandi, Herman. 2008. Manajemen Sumber Daya Manusia. Yogyakarta. Graha 

Ilmu. 

 

Syauta,  Jack Henry. 2012.  The Influence of Organizational Culture, 

Organizational Commitment to Job Satisfaction and Employee 

Performance (Study at Municipal Waterworks of Jayapura, Papua 

Indonesia). International Journal of Business and Management 

Invention. 



93 

 

Thoyib, Armanu. 2004. Strategi Manajemen Konflik Dalam Organisasi 

Multibudaya, Jurnal Manajemen & Bisnis (JMB), Vol.1, No.1. 

 

Umar, Husein, 2007. Metode penelitian untuk skripsi dan tesis bisnis edisi 8. 

Jakarta. PT. Raja Grafindo Pusada. 

Werther, Wlillian B. dan Keith Davis. 2003. Human Resources and Personnel 

Managemen. 5th Edition. New York MeGraw-Hill. inc. 

 
Wibowo. 2007. Manajemen Kinerja. Jakarta:.PT. Raja Grafindo Persada. 

Winardi. 2000. Manajemen Perkantoran dan Pengawasan. Cetakan Kelima. 

Bandung.  Penerbit CV Bandar Maju. 

 

Wursanto. 2000. Manajemen Kepegawaian. Yogyakarta. Penerbit Kanisius. 

 

Qaisar, Muhammad Usman., Rehman, Muhammad Safdar., Suffyan, Muhammad. 

2012. Exploring Effects of Organizational Commitment on Employee 

Performance: Implications for Human Resource Strategy. Interdisciplinary 

journal of contemporary research in business. Vol. 3. 

 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


	HALAMAN JUDUL.pdf
	ISI TESIS.pdf

