
 
 

68 
 

DAFTAR PUSTAKA 

ALBANA, H. (2018). Pengaruh Job Crafting Terhadap Kinerja Karyawan Yang 

Dimediasi Oleh Work Engagement Di Pt. Terminal Teluk Lamong, Surabaya. 

Jurnal Ilmu Manajemen (JIM), 7(1), 210–219. 

Aprilia, N., Priyatma, A. N., & Satwika, P. A. (2015). Hubungan antara self-efficacy 

dan Hardiness dengan work engagement pada anggota DPRD Kota Surakarta. 

Jurnal Uns, 1(1), 82–95. 

Bakker, A. B., Rodríguez-Muñoz, A., & Sanz Vergel, A. I. (2016). Modelling job 

crafting behaviours: Implications for work engagement. Human Relations, 69(1), 

169–189. https://doi.org/10.1177/0018726715581690 

Bandura, A. (1982). Self-efficacy mechanism in human agency. American 

Psychologist, 37(2), 122–147. https://doi.org/10.1037/0003-066X.37.2.122 

Engko, C. (2008). Pengaruh Kepuasan Kerja Terhadap Kinerja Individual Dengan Self 

Esteem Dan Self Efficacy Sebagai Variabel Intervening. Bisnis Dan Akuntansi, 

10(1), 1–12. 

Fatmawati. (2017). Pengaruh Talent Management Dan Self Efficacy Terhadap Kinerja 

Karyawan Distributor Alat Berat. Jurnal Bisnis Darmajaya, 3(2), 89–105. 

Gkorezis, P., Bellou, V., Xanthopoulou, D., Bakker, A. B., & Tsiftsis, A. (2016). 

Linking football team performance to fans’ work engagement and job 

performance: Test of a spillover model. Journal of Occupational and 

Organizational Psychology, 89(4), 791–812. https://doi.org/10.1111/joop.12155 

Gorgievski, M. J., Moriano, J. A., & Bakker, A. B. (2014). Relating work engagement 

and workaholism to entrepreneurial performance. Journal of Managerial 

Psychology, 29(2), 106–121. https://doi.org/10.1108/JMP-06-2012-0169 

Hayuningtyas, D. R. I., & Helmi, A. F. (2016). Peran Kepemimpinan Otentik terhadap 

Work Engagement Dosen dengan Efikasi Diri sebagai Mediator. Peran 



69 
 

 
 

Kepemimpinan Otentik Terhadap Work Engagement Dosen Dengan Efikasi Diri 

Sebagai Mediator, 1(3), 167–179. https://doi.org/10.22146/gamajop.8814 

Jackson, L. J. (2014). The work engagement and job performance relationship: 

Exploring the mediating effect of trait emotional intelligence. 1–60. 

http://scholarworks.sjsu.edu/etd_theses%0Ahttp://scholarworks.sjsu.edu/etd_the

ses/4467 

Lunenburg, F. C. (2011). Organizational Culture-Performance Relationships: Views of 

Excellence and Theory Z. National Forum of Educational Administration and 

Supervision Journal, 29(4), 1–10. 

Lyons, P., & Bandura, R. (2019). Self-efficacy: core of employee success. 

Development and Learning in Organizations, 33(3), 9–12. 

https://doi.org/10.1108/DLO-04-2018-0045 

Mangkunegara, A. A. P. (2016). Manajemen Sumber Daya Perusahaan. PT. Remaja 

Rosdakarya. 

Mislim, R. (2015). Job crafting in organizations : A valuable approach for job 

performance or just a theoretical framework ? hlm.1-61. 

Panjaitan, J. P. S., & Putranta, M. P. (2017). Self Efficacy Dan Job Crafting Pada 

Karyawan Dalam Industri Perhotelan Di Yogyakarta. Universitas Atma Jaya 

Yogyakarta. 

Pattisahusiwa, S. (2013). Pengaruh Job Description Dan Job Specification Terhadap 

Kinerja Proses. Jurnal Akuntabel, 10(1), 57–65. 

Petrou, P., Demerouti, E., & Schaufeli, W. B. (2015). Job crafting in changing 

organizations: Antecedents and implications for exhaustion and performance. 

Journal of Occupational Health Psychology, 20(4), 470–480. 

https://doi.org/10.1037/a0039003 

Rizki Noviawati, D. (2016). Pengaruh Self Efficacy terhadap Kinerja Karyawan 

dengan Motivasi sebagai Variabel Intervening (Studi pada Karyawan Divisi 

Finance dan Human Resources PT. Coca-Cola Distribution Indonesia, Surabaya). 

Jurnal Ilmu Manajemen (JIM), 4(3), 1–12. 



70 
 

 
 

Robbins, S. T. dan C., & Mary. (2012). Management. Pearson Educaation. 

Robbins, S. T., Judge, T. A., & Hasham, E. S. (2012). Organizational Behavior: Arab 

World Edition. http://www.pearsonmiddleeastawe.com/pdfs/OB-SAMPLE.pdf 

Sukatmadiredja, N. R., & Wibowo, B. S. (2020). JOB CRAFTING , WORK 

ENGAGEMENT AND SUSTAINABLE FOR EMPLOYEE PERFORMANCE IN 

DIRECTORATE OF TELECOMMUNICATIONS DIRECTORAT GENERAL OF 

POSTAL AND INFORMATICS IMPLEMENTATION IN JAKARTA. 179–191. 

Tims, M., Bakker, A. B., & Derks, D. (2012). Development and validation of the job 

crafting scale. Journal of Vocational Behavior, 80(1), 173–186. 

https://doi.org/10.1016/j.jvb.2011.05.009 

Tims, M., Bakker, A. B., & Derks, D. (2014). Daily job crafting and the self-efficacy 

– Performance relationship. Journal of Managerial Psychology, 29(5), 490–507. 

https://doi.org/10.1108/JMP-05-2012-0148 

Van Wingerden, J., & Poell, R. F. (2017). Employees’ perceived opportunities to craft 

and in-role performance: The mediating role of job crafting and work engagement. 

Frontiers in Psychology, 8(OCT), 1–9. https://doi.org/10.3389/fpsyg.2017.01876 

Widyawat, S. R., & Karwini, N. K. (2018). Pengaruh Self Esteem, Self Efficacy Dan 

Keterlibatan Kerja Terhadap Kinerja Karyawan Pada PT.Dwi Fajar Semesta 

Denpasar. Forum Manajemen STIMI Handayani Denpasar, 16(2), 54–64. 

 

 

  


