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Latar Belakang: Rumah sakit merupakan sebuah organisasi yang 

berfungsi memberikan layanan kesehatan dimana memiliki ciri 

karakteristik yang berbeda dari organisasi lain. Berbagai karakteristik 

tersebut dilandasi oleh pembentukan budaya organisasi yang 

bergerakn di bidang kesehatan Pelayanan syariah di bidang 

keperawatan merupakan pelayanan yang akan diberikan oleh perawat 

sesuai pada qur’an dan hadits dan dijalankan sesuai dengan 

indikatornya. Tujuan dari penelitian untuk mengidentifikasi adakah 

hubungan budaya organisasi dengan pelayanan keperawatan syariah 

di RSI Sultan Agung Semarang. 

Metode: Penelitian ini merupakan jenis penelitian kuantitatif dengan 

pendekatan cross sectional. Pengumpulan data menggunakan 

kuesioner jumlah responden 96 dengan teknik proportional random 

sampling. Data yang diperoleh diolah menggunakan uji pearson 

korelasi. 

Hasil: Penelitian menunjukkan budaya organisasi di bidang 

keperawatan dengan kategori baik menunjukkan pelayanan syariah 

kurang sebanyak 2,1%, menunjukkan pelayanan syariah cukup 

sebanyak 13,5%, menunjukkan pelayanan syariah baik sebanyak 

4,1%. 

Simpulan: Terdapat hubungan yang signifikan antara budaya 

organisasi dengan pelayanan keperawatan syariah di RSISA Semarang 

dengan p-value 0,009 (p-value <0,05) dan keeratan hubungan yaitu 

sedang (0,267) serta arah hubungannya positif. 

Kata kunci: Budaya organisasi, pelayanan keperawatan syariah di 

bidang keperawatan, perawat. 
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Background: The hospital is an organization whose function is to 

provide health services which has different characteristics from other 

organizations. These various characteristics are based on the 

formation of an organizational culture that is engaged in health. Sharia 

services in the field of nursing are services that will be provided by 

nurses in accordance with the quran and hadith and are carried out 

according to the indicators. The purpose of the study was to identify 

whether there is a relationship between organizational culture and 

sharia nursing services at RSI Sultan Agung Semarang. 

Method: This research is a type of quantitative research with a cross 

sectional approach. Collecting data using a questionnaire with the 

number of respondents 96 with a proportional random sampling 

technique. The data obtained were processed using the Pearson 

correlation test. 

Result: Research shows organizational culture in the field of nursing 

with good category shows less sharia services as much as 2.1%, shows 

sufficient sharia services as much as 13.5%, indicating good sharia 

services as much as 4.1%. 

Conclusion: There is a significant relationship between organizational 

culture and sharia nursing services at RSISA Semarang with a p-value 

of 0.009 (p-value <0.05) and the closeness of the relationship is 

moderate (0.267) and the direction of the relationship is positive.  

Keywords: Organizational culture, sharia nursing services in the field 

of nursing, nurses. 
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