
iv 

 

DAFTAR ISI 

 
HALAMAN JUDUL .............................................. Error! Bookmark not defined. 

LEMBAR PENGESAHAN .................................................................................... ii 

LEMBAR PERSETUJUAN................................................................................... iv 

DAFTAR ISI .......................................................................................................... iv 

BAB I. PENDAHULUAN ...................................................................................... 1 

1.1 Latar Belakang Masalah ............................................................................... 1 

1.2 Rumusan Masalah ........................................................................................ 5 

1.3 Tujuan Penelitian ......................................................................................... 6 

1.4 Manfaat Penelitian ....................................................................................... 7 

BAB II. KAJIAN PUSTAKA ................................................................................. 8 

2.1 Human Resource Performance .................................................................... 8 

2.2 Islamic Human Resource Management Practice ......................................... 9 

2.3 Corporate Governance............................................................................... 15 

2.4 Ethical Leadership ..................................................................................... 18 

2.5 Trust in Organization ................................................................................. 20 

2.6 Model Empirik Penelitian .......................................................................... 22 

BAB III. METODE PENELITIAN....................................................................... 23 

3.1 Jenis Penelitian ........................................................................................... 23 

3.2 Populasi dan Sampel .................................................................................. 24 

3.3 Sumber Data ............................................................................................... 25 

3.3.1 Data Primer ......................................................................................... 25 

3.3.2 Data Sekunder ..................................................................................... 25 

3.4 Metode Pengumpulan Data ........................................................................ 26 

3.5 Variabel Penelitian dan Indikator............................................................... 26 

3.6 Teknik Analisis Data .................................................................................. 28 

BAB IV. HASIL DAN PEMBAHASAN ............................................................. 35 

4.1 Gambaran Umum Responden .................................................................... 35 

4.2 Statistik Deskriptif ..................................................................................... 37 

4.2.1 Deskripsi variabel Islamic human resource management practice .... 38 

4.2.2 Deskripsi variabel corporate governance ........................................... 39 

4.2.3 Deskripsi variabel ethical leadership ................................................. 41 

4.2.4 Deskripsi variabel trust in organization ............................................. 43 

4.2.5 Deskripsi variabel human resource performance ............................... 44 

4.3 Hasil Analisis PLS (Partial Least Square) ................................................ 45 

4.3.1 Hasil Outer Model (Model Pengukuran) ............................................ 45 

4.3.2 Hasil Inner Model (Model Struktural) ................................................ 52 



v 

 

4.4 Hasil Pengujian Hipotesis .......................................................................... 56 

4.4.1 Islamic Human Resource Management Practices terhadap trust in 

organization ...................................................................................................... 56 

4.4.2 Corporate governance terhadap trust in organization ....................... 57 

4.4.3 Ethical leadership terhadap trust in organization .............................. 57 

4.4.4 Trust in organization terhadap human resource performance ........... 57 

4.5 Hasil Uji Intervening .................................................................................. 58 

4.6 Pembahasan ................................................................................................ 60 

4.6.1 Pengaruh Islamic human resource management practices terhadap trust 

in organization .................................................................................................. 60 

4.6.2 Pengaruh corporate governance terhadap trust in organization ........ 62 

4.6.3 Pengaruh ethical leadership terhadap trust in organization ............... 65 

4.6.4 Pengaruh trust in organization terhadap human resource performance67 

4.7 Pengaruh Langsung dan Tidak Langsung .................................................. 69 

4.7.1 Islamic human resource management practices terhadap human resource 

performance melalui trust in organization ....................................................... 69 

4.7.2 Corporate governance terhadap human resource performance melalui 

trust in organization .......................................................................................... 71 

4.7.3 Ethical leadership terhadap human resource performance melalui trust in 

organization ...................................................................................................... 73 

BAB V. PENUTUP ............................................................................................... 75 

5.1 Simpulan .................................................................................................... 75 

5.2 Implikasi Teoritis ....................................................................................... 78 

5.3 Implikasi Manajerial .................................................................................. 80 

5.4 Keterbatasan Penelitian dan Agenda Penelitian Mendatang ...................... 81 

DAFTAR PUSTAKA ........................................................................................... 83 

 

  


