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LAMPIRAN 
 

1. Lampiran Kuesioner 

Assalamualaikum Warahmatullahi Wabarakatu 

Bersama ini saya mengharapkan bantuan bapak/ ibu untuk mengisi kuesioner yang 

saya berikan. Adapun kuesioner ini merupakan survei tentang Tingkat keinginan untuk berpindah 

ke pekerjaan lainnya dengan faktor kualitas kehidupan pekerjaan yang diberikan perusahaan, 

kepuasan dalam pekerjaan, dan Teknologi Informasi yang diguanaan perusahaan yang akan 

digunakan sebagai bahan untuk membuat skripsi. 

Atas perhatian dan kerja samanya saya mengucapkan terimakasih 

Bagian 1 : Identitas Responden 

Nama               : 

Jenis Kelamin  : 

Lama Bekerja  : 

Usia                 : 

Jabatan            : 

Berilah tanda  sesuai dengan pendapat, penilaian, persepsi atas pengalaman yang pernah 

bapak/ibu lakukan. Pilih angka 1 sampai 10 dari kolom yang telah disediakan seperti berikut : 

1 2 3 4 5 6 7 8 9 10 

Ket = 1 Sangat Tidak Setuju sampai 10 = Sangat Setuju 

 

A. Qualiity Of Worklife 

Quality Of Worklife adalah Kualitas kehidupan yang diberikan oleh PT. Transcosmos Indonesia 

kepada karyawan dalam perusahaan yang saat ini Bapak/Ibu bekerja. 

No Pertanyaan Jawaban 

1 2 3 4 5 6 7 8 9 10 

1. Saya merasa kompensasi yang diberikan perusahaan 

mencukupi dan adil 

          

2. Saya merasa kondisi kerja pada perusahaan aman 

dan sehat 

          

3. Saya merasa adanya pengembangan kapasitas 

pekerja 

          

4. Saya merasa adanya peluang di masa yang akan 

datang untuk terus berkembang dan sekuriti 

          

5. Saya merasa integrasi sosial dalam organisasi kerja 

perusahaan sudah baik 

          

6. Saya merasa adanya batasan - batasan atau 

pengawasan di dalam organisasi kerja 

          

7. Saya merasa adanya kecocokan hubungan sosial 

kehidupan kerja 
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Bagaimana menurut Anda Quality Of Worklife yang ada pada perusahaan Bapak/Ibu bekerja 

saat ini dan apa yang harus diperbaiki : 

____________________________________________________________________________ 

B. Teknologi Inovatif atau Innovative Technology Skill 

Teknologi Inovatif adalah kemampuan Bapak/Ibu dalam mengikuti perkembangan Teknologi 

Informasi yang ada pada perusahaan Anda bekerja saat ini. 

 

No Pertanyaan Jawaban 

 

1 2 3 4 3 4 6 7 8 9 10 

1. Saya merasa perubahan Teknologi 

Informasi pada perusahaan terlalu cepat 

dan sulit dipahami 

           

2. Saya merasa pemimpin komunikatif 

dalam penyampaian perubahan 

Teknologi Informasi 

           

3. Saya merasa penggunaan aplikasi 

operasional sudah cukup stabil 

           

4. Saya merasa sudah siap setiap adanya 

perubahan atau pembaharuan pada 

Teknologi Informasi yang digunakan 

oleh perusahaan 

           

5. Saya merasa strategi Teknologi 

Informasi perusahaan sudah cukup baik 

           

6. Saya merasa pemindahan posisi secara 

paksa tidak efisien 

           

Bagaimana menurut Anda perubahan Teknologi Informasi pada perusahaan dan apakah 

Anda merasa bisa mengikuti perubahan tersebut ? 

_________________________________________________________________________ 

 

C. Job Satisfactions 

Job Satisfactions merupakan kepuasan Bapak/Ibu dalam bekerja di PT.Transcosmos Indonesia 

berdasarkan pada sistem operasional organisasi pada perusahaan tersebut. 

 No. Pertanyaan Jawaban 

1 2 3 4 5 6 7 8 9 10 

1. 
Saya merasa puas dengan gaji yang 

diberikan perusahaan. 
 

         

2. 
Saya merasa puas dengan pekerjaan yang 

saya lakukan saat ini 

          

3. 
Saya merasa puas dengan sistem promosi 

yang diterapkan perusahaan 

          

4. 
Saya merasa puas dengan pengawasan yang 

dilakukan atasan 

          

5. 
Saya merasa puas dengan suasana kerja pada 

perusahaan 
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Apakah Bapak/ Ibu sudah cukup puas atas apa yang diberikan oleh perusahaan tempat Anda 

bekerja saat ini : 

_________________________________________________________________________

__ 

 

D. Turnover Intentions 

Turnover Intentions adalah keinginan untuk keluar dari perusahaan tempat Bapak/Ibu bekerja 

saat ini. 

Apa alasan atau faktor pendukung lainnya Bapak/ Ibu berkeinginan untuk keluar dari 

perusahaan saat ini Anda bekerja : 

_________________________________________________________________________ 

 

 

  

No. Pertanyaan Jawaban 

1 2 3 4 5 6 7 8 9 10 

1. 
Saya sering berfikir untuk keluar dari 

perusahaan. 

          

2. 
Saya berkeinginan untuk bekerja di 

perusahaan lain yang menawarkan masa 

depan yang lebih baik. 

          

3. 
Saya memiliki niat untuk keluar dari 

perusahaan. 
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2. Lampiran  Hasil Analisis Data 

Identitas Responden 

Jenis Kelamin 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

Laki-laki 45 45.0 45.0 45.0 

Perempuan 55 55.0 55.0 100.0 

Total 100 100.0 100.0  

 

Umur 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

21 4 4.0 4.0 4.0 

22 18 18.0 18.0 22.0 

23 21 21.0 21.0 43.0 

24 18 18.0 18.0 61.0 

25 6 6.0 6.0 67.0 

26 9 9.0 9.0 76.0 

27 12 12.0 12.0 88.0 

28 6 6.0 6.0 94.0 

29 2 2.0 2.0 96.0 

31 1 1.0 1.0 97.0 

32 3 3.0 3.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

 

 

Divisi 

 Frequency Percent Valid Percent Cumulative Percent 



101 

 

 

 

Valid 

Agent 86 86.0 86.0 86.0 

Supervisor 1 1.0 1.0 87.0 

Team Leader 3 3.0 3.0 90.0 

Team Suport 10 10.0 10.0 100.0 

Total 100 100.0 100.0  

 

 

Frequency Table 

 

x1.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 1 1.0 1.0 1.0 

3.00 10 10.0 10.0 11.0 

4.00 6 6.0 6.0 17.0 

5.00 8 8.0 8.0 25.0 

6.00 7 7.0 7.0 32.0 

7.00 20 20.0 20.0 52.0 

8.00 28 28.0 28.0 80.0 

9.00 17 17.0 17.0 97.0 

10.00 3 3.0 3.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

 

 

 

x1.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 
2.00 6 6.0 6.0 6.0 

3.00 9 9.0 9.0 15.0 
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4.00 3 3.0 3.0 18.0 

5.00 7 7.0 7.0 25.0 

6.00 8 8.0 8.0 33.0 

7.00 34 34.0 34.0 67.0 

8.00 21 21.0 21.0 88.0 

9.00 6 6.0 6.0 94.0 

10.00 6 6.0 6.0 100.0 

Total 100 100.0 100.0  

 

x1.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 4 4.0 4.0 4.0 

3.00 9 9.0 9.0 13.0 

4.00 5 5.0 5.0 18.0 

5.00 5 5.0 5.0 23.0 

6.00 15 15.0 15.0 38.0 

7.00 18 18.0 18.0 56.0 

8.00 28 28.0 28.0 84.0 

9.00 13 13.0 13.0 97.0 

10.00 3 3.0 3.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

 

x1.4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 4 4.0 4.0 4.0 

3.00 9 9.0 9.0 13.0 

4.00 9 9.0 9.0 22.0 

5.00 6 6.0 6.0 28.0 
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6.00 12 12.0 12.0 40.0 

7.00 30 30.0 30.0 70.0 

8.00 13 13.0 13.0 83.0 

9.00 12 12.0 12.0 95.0 

10.00 5 5.0 5.0 100.0 

Total 100 100.0 100.0  

 

 

x1.5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 2 2.0 2.0 2.0 

3.00 10 10.0 10.0 12.0 

4.00 7 7.0 7.0 19.0 

5.00 6 6.0 6.0 25.0 

6.00 10 10.0 10.0 35.0 

7.00 29 29.0 29.0 64.0 

8.00 23 23.0 23.0 87.0 

9.00 8 8.0 8.0 95.0 

10.00 5 5.0 5.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

x1.6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 5 5.0 5.0 5.0 

3.00 7 7.0 7.0 12.0 

4.00 4 4.0 4.0 16.0 

5.00 12 12.0 12.0 28.0 

6.00 1 1.0 1.0 29.0 

7.00 20 20.0 20.0 49.0 
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8.00 32 32.0 32.0 81.0 

9.00 12 12.0 12.0 93.0 

10.00 7 7.0 7.0 100.0 

Total 100 100.0 100.0  

 

 

x1.7 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 4 4.0 4.0 4.0 

3.00 6 6.0 6.0 10.0 

4.00 8 8.0 8.0 18.0 

5.00 9 9.0 9.0 27.0 

6.00 7 7.0 7.0 34.0 

7.00 34 34.0 34.0 68.0 

8.00 18 18.0 18.0 86.0 

9.00 9 9.0 9.0 95.0 

10.00 5 5.0 5.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

x2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 6 6.0 6.0 6.0 

3.00 8 8.0 8.0 14.0 

4.00 11 11.0 11.0 25.0 

5.00 10 10.0 10.0 35.0 

6.00 20 20.0 20.0 55.0 

7.00 16 16.0 16.0 71.0 

8.00 15 15.0 15.0 86.0 

9.00 10 10.0 10.0 96.0 
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10.00 4 4.0 4.0 100.0 

Total 100 100.0 100.0  

 

 

x2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

1.00 2 2.0 2.0 2.0 

2.00 6 6.0 6.0 8.0 

3.00 6 6.0 6.0 14.0 

4.00 9 9.0 9.0 23.0 

5.00 6 6.0 6.0 29.0 

6.00 20 20.0 20.0 49.0 

7.00 15 15.0 15.0 64.0 

8.00 16 16.0 16.0 80.0 

9.00 16 16.0 16.0 96.0 

10.00 4 4.0 4.0 100.0 

Total 100 100.0 100.0  

 

 

 

x2.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 5 5.0 5.0 5.0 

3.00 8 8.0 8.0 13.0 

4.00 7 7.0 7.0 20.0 

5.00 7 7.0 7.0 27.0 

6.00 16 16.0 16.0 43.0 

7.00 19 19.0 19.0 62.0 

8.00 20 20.0 20.0 82.0 

9.00 10 10.0 10.0 92.0 

10.00 8 8.0 8.0 100.0 

Total 100 100.0 100.0  
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x2.4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 6 6.0 6.0 6.0 

3.00 8 8.0 8.0 14.0 

4.00 5 5.0 5.0 19.0 

5.00 7 7.0 7.0 26.0 

6.00 12 12.0 12.0 38.0 

7.00 21 21.0 21.0 59.0 

8.00 22 22.0 22.0 81.0 

9.00 9 9.0 9.0 90.0 

10.00 10 10.0 10.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

x2.5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 4 4.0 4.0 4.0 

3.00 8 8.0 8.0 12.0 

4.00 7 7.0 7.0 19.0 

5.00 7 7.0 7.0 26.0 

6.00 12 12.0 12.0 38.0 

7.00 28 28.0 28.0 66.0 

8.00 15 15.0 15.0 81.0 

9.00 10 10.0 10.0 91.0 

10.00 9 9.0 9.0 100.0 

Total 100 100.0 100.0  
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x2.6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 3 3.0 3.0 3.0 

3.00 11 11.0 11.0 14.0 

4.00 4 4.0 4.0 18.0 

5.00 6 6.0 6.0 24.0 

6.00 7 7.0 7.0 31.0 

7.00 19 19.0 19.0 50.0 

8.00 22 22.0 22.0 72.0 

9.00 18 18.0 18.0 90.0 

10.00 10 10.0 10.0 100.0 

Total 100 100.0 100.0  

 

 

 

 

 

y1.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 5 5.0 5.0 5.0 

3.00 8 8.0 8.0 13.0 

4.00 5 5.0 5.0 18.0 

5.00 5 5.0 5.0 23.0 

6.00 5 5.0 5.0 28.0 

7.00 36 36.0 36.0 64.0 

8.00 23 23.0 23.0 87.0 

9.00 9 9.0 9.0 96.0 

10.00 4 4.0 4.0 100.0 

Total 100 100.0 100.0  

 

 

y1.2 
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 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 5 5.0 5.0 5.0 

3.00 9 9.0 9.0 14.0 

4.00 4 4.0 4.0 18.0 

5.00 11 11.0 11.0 29.0 

6.00 15 15.0 15.0 44.0 

7.00 22 22.0 22.0 66.0 

8.00 22 22.0 22.0 88.0 

9.00 6 6.0 6.0 94.0 

10.00 6 6.0 6.0 100.0 

Total 100 100.0 100.0  

 

 

y1.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 5 5.0 5.0 5.0 

3.00 5 5.0 5.0 10.0 

4.00 12 12.0 12.0 22.0 

5.00 6 6.0 6.0 28.0 

6.00 5 5.0 5.0 33.0 

7.00 33 33.0 33.0 66.0 

8.00 21 21.0 21.0 87.0 

9.00 7 7.0 7.0 94.0 

10.00 6 6.0 6.0 100.0 

Total 100 100.0 100.0  

 

 

y1.4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

1.00 1 1.0 1.0 1.0 

2.00 5 5.0 5.0 6.0 

3.00 13 13.0 13.0 19.0 
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4.00 9 9.0 9.0 28.0 

5.00 5 5.0 5.0 33.0 

6.00 22 22.0 22.0 55.0 

7.00 16 16.0 16.0 71.0 

8.00 12 12.0 12.0 83.0 

9.00 6 6.0 6.0 89.0 

10.00 11 11.0 11.0 100.0 

Total 100 100.0 100.0  

 

 

 

y1.5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 3 3.0 3.0 3.0 

3.00 8 8.0 8.0 11.0 

4.00 8 8.0 8.0 19.0 

5.00 8 8.0 8.0 27.0 

6.00 12 12.0 12.0 39.0 

7.00 30 30.0 30.0 69.0 

8.00 13 13.0 13.0 82.0 

9.00 6 6.0 6.0 88.0 

10.00 12 12.0 12.0 100.0 

Total 100 100.0 100.0  

 

 

y2.1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

1.00 4 4.0 4.0 4.0 

2.00 3 3.0 3.0 7.0 

3.00 3 3.0 3.0 10.0 

4.00 1 1.0 1.0 11.0 

5.00 3 3.0 3.0 14.0 
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6.00 8 8.0 8.0 22.0 

7.00 15 15.0 15.0 37.0 

8.00 20 20.0 20.0 57.0 

9.00 26 26.0 26.0 83.0 

10.00 17 17.0 17.0 100.0 

Total 100 100.0 100.0  

 

 

 

y2.2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

2.00 5 5.0 5.0 5.0 

3.00 3 3.0 3.0 8.0 

4.00 3 3.0 3.0 11.0 

5.00 4 4.0 4.0 15.0 

6.00 1 1.0 1.0 16.0 

7.00 8 8.0 8.0 24.0 

8.00 10 10.0 10.0 34.0 

9.00 33 33.0 33.0 67.0 

10.00 33 33.0 33.0 100.0 

Total 100 100.0 100.0  

 

 

y2.3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid 

1.00 4 4.0 4.0 4.0 

2.00 2 2.0 2.0 6.0 

3.00 4 4.0 4.0 10.0 

4.00 1 1.0 1.0 11.0 

5.00 5 5.0 5.0 16.0 

6.00 2 2.0 2.0 18.0 

7.00 6 6.0 6.0 24.0 
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8.00 22 22.0 22.0 46.0 

9.00 33 33.0 33.0 79.0 

10.00 21 21.0 21.0 100.0 

Total 100 100.0 100.0  

 

 

 

Reliability Var. Quality of Worklife (X1) 

Notes 

Output Created 19-FEB-2020 08:59:17 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=x1.1 x1.2 x1.3 x1.4 

x1.5 x1.6 x1.7 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,02 

Elapsed Time 00:00:00,01 

 

Scale: ALL VARIABLES 
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Case Processing Summary 

 N % 

Cases 

Valid 100 100.0 

Excludeda 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.969 7 

 

 

Item-Total Statistics 

 Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-Total 

Correlation 

Cronbach's Alpha if 

Item Deleted 

x1.1 39.7200 130.830 .876 .965 

x1.2 40.0300 128.191 .895 .963 

x1.3 39.9000 128.273 .912 .962 

x1.4 40.1200 129.278 .866 .965 

x1.5 39.9600 131.170 .877 .965 

x1.6 39.7000 127.182 .886 .964 

x1.7 39.9900 130.131 .902 .963 
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Reliability Var. Innovative Technology Skill (X2) 

 

Notes 

Output Created 19-FEB-2020 08:59:43 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=x2.1 x2.2 x2.3 x2.4 

x2.5 x2.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,00 

Elapsed Time 00:00:00,01 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 
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Cases 

Valid 100 100.0 

Excludeda 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.962 6 

 

Item-Total Statistics 

 Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-Total 

Correlation 

Cronbach's Alpha if 

Item Deleted 

x2.1 33.1900 106.297 .831 .960 

x2.2 32.9600 101.756 .877 .955 

x2.3 32.7500 102.290 .912 .951 

x2.4 32.6400 102.213 .883 .954 

x2.5 32.6800 102.523 .930 .949 

x2.6 32.3300 103.718 .842 .959 
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Reliability Var. Job Satisfaction (Y1) 

Notes 

Output Created 19-FEB-2020 09:00:02 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=y1.1 y1.2 y1.3 y1.4 

y1.5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,00 

Elapsed Time 00:00:00,01 

 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases Valid 100 100.0 
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Excludeda 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.957 5 

 

 

Item-Total Statistics 

 Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-Total 

Correlation 

Cronbach's Alpha if 

Item Deleted 

y1.1 25.7400 64.356 .893 .944 

y1.2 25.9800 63.818 .880 .946 

y1.3 25.8500 63.503 .900 .943 

y1.4 26.2500 61.543 .817 .959 

y1.5 25.7800 62.153 .917 .940 
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Reliability Var. Turnover Intention (Y2) 

 

Notes 

Output Created 19-FEB-2020 09:00:21 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Matrix Input  

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 

Statistics are based on all cases with 

valid data for all variables in the 

procedure. 

Syntax 

RELIABILITY 

  /VARIABLES=y2.1 y2.2 y2.3 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00,02 

Elapsed Time 00:00:00,01 

 

 

Scale: ALL VARIABLES 

Case Processing Summary 

 N % 

Cases 
Valid 100 100.0 

Excludeda 0 .0 
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Total 100 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.953 3 

 

 

Item-Total Statistics 

 Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-Total 

Correlation 

Cronbach's Alpha if 

Item Deleted 

y2.1 16.0600 19.693 .939 .902 

y2.2 15.4100 21.436 .858 .963 

y2.3 15.7500 19.846 .908 .926 
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Regresi Model Pertama 

Notes 

Output Created 19-FEB-2020 09:00:53 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 

Syntax 

REGRESSION 

  /DESCRIPTIVES MEAN STDDEV 

CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R 

ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y1 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID 

,*ZPRED) 

  /RESIDUALS 

NORMPROB(ZRESID) 

  /SAVE RESID. 

Resources 

Processor Time 00:00:01,84 

Elapsed Time 00:00:01,67 

Memory Required 2500 bytes 

Additional Memory Required for 

Residual Plots 
560 bytes 
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Variables Created or Modified RES_1 Unstandardized Residual 

 

 

Descriptive Statistics 

 Mean Std. Deviation N 

Job Satisfaction 6.4800 1.97479 100 

Quality of Worklife 6.6537 1.88993 100 

Innovative Technology Skill 6.5516 2.02329 100 

 

Correlations 

 Job Satisfaction Quality of Worklife Innovative Technology Skill 

Pearson Correlation 

Job Satisfaction 1.000 .695 .793 

Quality of Worklife .695 1.000 .603 

Innovative Technology Skill .793 .603 1.000 

Sig. (1-tailed) 

Job Satisfaction . .000 .000 

Quality of Worklife .000 . .000 

Innovative Technology Skill .000 .000 . 

N 

Job Satisfaction 100 100 100 

Quality of Worklife 100 100 100 

Innovative Technology Skill 100 100 100 

 

 

Variables Entered/Removeda 

Model Variables Entered Variables Removed Method 

1 

Innovative 

Technology Skill, 

Quality of Worklifeb 

. Enter 

a. Dependent Variable: Job Satisfaction 

b. All requested variables entered. 
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Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the 

Estimate 

1 .838a .702 .696 1.08929 

a. Predictors: (Constant), Innovative Technology Skill, Quality of Worklife 

b. Dependent Variable: Job Satisfaction 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 270.983 2 135.492 114.188 .000b 

Residual 115.097 97 1.187   

Total 386.080 99    

a. Dependent Variable: Job Satisfaction 

b. Predictors: (Constant), Innovative Technology Skill, Quality of Worklife 

 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Toleran

ce 

VIF 

1 

(Constant) .359 .429  .837 .405   

Quality of 

Worklife 
.356 .073 .340 4.894 .000 .636 1.573 

Innovative 

Technology 

Skill 

.573 .068 .587 8.448 .000 .636 1.573 

a. Dependent Variable: Job Satisfaction 
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Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition 

Index 

Variance Proportions 

(Constant) Quality of Worklife Innovative Technology Skill 

1 

1 2.924 1.000 .01 .01 .01 

2 .045 8.066 .89 .04 .42 

3 .031 9.732 .11 .95 .57 

a. Dependent Variable: Job Satisfaction 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 2.6580 9.3542 6.4800 1.65445 100 

Std. Predicted Value -2.310 1.737 .000 1.000 100 

Standard Error of Predicted Value .110 .470 .175 .070 100 

Adjusted Predicted Value 2.6342 9.3262 6.4747 1.65944 100 

Residual -4.52642 3.16651 .00000 1.07824 100 

Std. Residual -4.155 2.907 .000 .990 100 

Stud. Residual -4.182 3.051 .002 1.019 100 

Deleted Residual -4.58553 3.48793 .00531 1.14354 100 

Stud. Deleted Residual -4.596 3.192 .000 1.051 100 

Mahal. Distance .012 17.463 1.980 2.686 100 

Cook's Distance .000 .537 .021 .070 100 

Centered Leverage Value .000 .176 .020 .027 100 

a. Dependent Variable: Job Satisfaction 
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Charts 
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Regresi Model Kedua 

Notes 

Output Created 19-FEB-2020 09:01:15 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 

Syntax 

REGRESSION 

  /DESCRIPTIVES MEAN STDDEV 

CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R 

ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y2 

  /METHOD=ENTER X1 X2 Y1 

  /SCATTERPLOT=(*SRESID 

,*ZPRED) 

  /RESIDUALS 

NORMPROB(ZRESID) 

  /SAVE RESID. 

Resources 

Processor Time 00:00:00,47 

Elapsed Time 00:00:00,40 

Memory Required 2820 bytes 

Additional Memory Required for 

Residual Plots 
552 bytes 

Variables Created or Modified RES_2 Unstandardized Residual 
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Descriptive Statistics 

 Mean Std. Deviation N 

Turnover Intention 7.8696 2.22878 100 

Quality of Worklife 6.6537 1.88993 100 

Innovative Technology Skill 6.5516 2.02329 100 

Job Satisfaction 6.4800 1.97479 100 

 

Correlations 

 Turnover 

Intention 

Quality of 

Worklife 

Innovative 

Technology Skill 

Job Satisfaction 

Pearson Correlation 

Turnover Intention 1.000 -.575 -.617 -.644 

Quality of Worklife -.575 1.000 .603 .695 

Innovative Technology 

Skill 
-.617 .603 1.000 .793 

Job Satisfaction -.644 .695 .793 1.000 

Sig. (1-tailed) 

Turnover Intention . .000 .000 .000 

Quality of Worklife .000 . .000 .000 

Innovative Technology 

Skill 
.000 .000 . .000 

Job Satisfaction .000 .000 .000 . 

N 

Turnover Intention 100 100 100 100 

Quality of Worklife 100 100 100 100 

Innovative Technology 

Skill 
100 100 100 100 

Job Satisfaction 100 100 100 100 

 

 

Variables Entered/Removeda 

Model Variables Entered Variables Removed Method 

1 

Job Satisfaction, 

Quality of Worklife, 

Innovative Technology 

Skill 

. Enter 
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a. Dependent Variable: Turnover Intention 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square Adjusted R Square Std. Error of the 

Estimate 

1 .686a .471 .454 1.64669 

a. Predictors: (Constant), Job Satisfaction, Quality of Worklife, Innovative Technology Skill 

b. Dependent Variable: Turnover Intention 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 231.464 3 77.155 28.454 .000b 

Residual 260.314 96 2.712   

Total 491.778 99    

a. Dependent Variable: Turnover Intention 

b. Predictors: (Constant), Job Satisfaction, Quality of Worklife, Innovative Technology Skill 

 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 13.555 .650  20.840 .000   

Quality of 

Worklife 
-.260 .123 -.220 -2.119 .037 .510 1.961 

Innovative 

Technology 

Skill 

-.282 .135 -.256 -2.083 .040 .366 2.730 

Job 

Satisfaction 
-.326 .153 -.289 -2.123 .036 .298 3.354 
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a. Dependent Variable: Turnover Intention 

 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition 

Index 

Variance Proportions 

(Constant) Quality of 

Worklife 

Innovative Technology 

Skill 

Job Satisfaction 

1 

1 3.901 1.000 .00 .00 .00 .00 

2 .052 8.647 .84 .00 .10 .07 

3 .031 11.223 .14 .82 .26 .00 

4 .016 15.536 .02 .18 .63 .92 

a. Dependent Variable: Turnover Intention 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 5.0502 11.4013 7.8696 1.52906 100 

Std. Predicted Value -1.844 2.310 .000 1.000 100 

Standard Error of Predicted Value .166 .816 .300 .137 100 

Adjusted Predicted Value 5.1787 11.5231 7.8793 1.53286 100 

Residual -4.77735 3.10782 .00000 1.62155 100 

Std. Residual -2.901 1.887 .000 .985 100 

Stud. Residual -2.929 1.908 -.003 1.001 100 

Deleted Residual -4.86937 3.17798 -.00971 1.67692 100 

Stud. Deleted Residual -3.053 1.936 -.007 1.016 100 

Mahal. Distance .012 23.301 2.970 4.130 100 

Cook's Distance .000 .068 .009 .014 100 

Centered Leverage Value .000 .235 .030 .042 100 

a. Dependent Variable: Turnover Intention 
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Charts 
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NPar Tests 

Notes 

Output Created 19-FEB-2020 09:01:48 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 

Statistics for each test are based on all 

cases with valid data for the 

variable(s) used in that test. 

Syntax 

NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS. 

Resources 

Processor Time 00:00:00,02 

Elapsed Time 00:00:00,01 

Number of Cases Alloweda 196608 

a. Based on availability of workspace memory. 

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized Residual 

Model Pertama 

N 100 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1.07823553 

Most Extreme Differences 

Absolute .119 

Positive .119 

Negative -.107 

Kolmogorov-Smirnov Z 1.194 

Asymp. Sig. (2-tailed) .115 

a. Test distribution is Normal. 

b. Calculated from data. 
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One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual Model 

Kedua 

N 100 

Normal Parametersa,b 
Mean 0E-7 

Std. Deviation 1.62155250 

Most Extreme Differences 

Absolute .093 

Positive .065 

Negative -.093 

Kolmogorov-Smirnov Z .932 

Asymp. Sig. (2-tailed) .350 

a. Test distribution is Normal. 

b. Calculated from data. 
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Uji Glejser Model Pertama 

Notes 

Output Created 19-FEB-2020 09:04:35 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 

Syntax 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R 

ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Abs.Ut1 

  /METHOD=ENTER X1 X2. 

Resources 

Processor Time 00:00:00,06 

Elapsed Time 00:00:00,07 

Memory Required 2572 bytes 

Additional Memory Required for 

Residual Plots 
0 bytes 

 

Variables Entered/Removeda 

Model Variables Entered Variables Removed Method 

1 

Innovative Technology 

Skill , Quality of 

Worklifeb 

. Enter 

a. Dependent Variable: Abs.Ut1 

b. All requested variables entered. 
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Model Summary 

Model R R Square Adjusted R Square Std. Error of the 

Estimate 

1 .113a .013 -.008 .80421 

a. Predictors: (Constant), Innovative Technology Skill, Quality of Worklife 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression .811 2 .406 .627 .536b 

Residual 62.735 97 .647   

Total 63.547 99    

a. Dependent Variable: Abs.Ut1 

b. Predictors: (Constant), Innovative Technology Skill, Quality of Worklife 

 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) .720 .317  2.274 .025 

Quality of 

Worklife 
.055 .054 .129 1.021 .310 

Innovative 

Technology Skill 
-.049 .050 -.124 -.983 .328 

a. Dependent Variable: Abs.Ut1 
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Uji Glejser Model Kedua 

Notes 

Output Created 19-FEB-2020 09:04:59 

Comments  

Input 

Data 
H: 

itip\sendy unissula\data.sav 

Active Dataset DataSet1 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 100 

Missing Value Handling 

Definition of Missing 
User-defined missing values are 

treated as missing. 

Cases Used 
Statistics are based on cases with no 

missing values for any variable used. 

Syntax 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R 

ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Abs.Ut2 

  /METHOD=ENTER X1 X2 Y1. 

Resources 

Processor Time 00:00:00,03 

Elapsed Time 00:00:00,02 

Memory Required 2868 bytes 

Additional Memory Required for 

Residual Plots 
0 bytes 
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Variables Entered/Removeda 

Model Variables Entered Variables Removed Method 

1 

Job Satisfaction, 

Quality of Worklife, 

Innovative Technology 

Skill 

. Enter 

a. Dependent Variable: Abs.Ut2 

b. All requested variables entered. 

 

Model Summary 

Model R R Square Adjusted R Square Std. Error of the 

Estimate 

1 .501a .251 .227 .89824 

a. Predictors: (Constant), Job Satisfaction, Quality of Worklife, Innovative Technology Skill 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 25.931 3 8.644 10.713 .000b 

Residual 77.455 96 .807   

Total 103.387 99    

a. Dependent Variable: Abs.Ut2 

b. Predictors: (Constant), Job Satisfaction, Quality of Worklife, Innovative Technology Skill 

 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) -.583 .355  -1.644 .103 

Quality of 

Worklife 
.038 .067 .070 .566 .573 
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Innovative 

Technology 

Skill 

.121 .074 .239 1.637 .105 

Job 

Satisfaction 
.122 .084 .237 1.462 .147 

a. Dependent Variable: Abs.Ut2 

 


