DAFTAR PUSTAKA

Ardana, I Komang, Ni Wayan Mujiati, dan Ni Wayan Mudiartha Utama. (2012).
Manajemen Sumber Daya Manusia. Cetakan pertama. Yogyakarta:Graha
limu.

Cass, A. O., Sok, P., & Cass, A. O. (2014). The role of intellectual resources,
product innovation capability, reputational resources and marketing
capability combinations in SME growth. International Small Business
Journal, 23(8), 1-23.

Dalvand, V., Moshabaki, A., & Karampour, A. (2015). The impact of innovation
capabilities on export performance of firms. Applied Mathematics in
Engineering, Management and Technology, 3(2), 295-308.

Dinas Perdagangan, Koperasi dan UKM Kabupaten Demak, (2019). Data Jumlah
Konveksi di Kabupaten Demak.

Dobre, O. (2013). Employee motivation and organizational performance. Review
of Applied Socio- Economic Research, 5(1), 53-60.

Exposito, A., & Sanchis-llopis, J. A. (2018). Innovation and business performance
for Spanish SMEs: New evidence from a multi-dimensional approach.
International Small Business Journal: Researching Entrepreneurship, 36(8),
1-21.

Faroog, R. (2018). A conceptual model of knowledge sharing. International
Journal of Innovation Science, 10(2), 238-260.

Firmaiansyah, D. (2014). Pengaruh Berbagi Pengetahuan terhadap Kinerja
Karyawan melalui Inovasi. Jurnal Ilmu Manajemen, 2(1), 128-139.

Garrett-jones, S. A. M. (2013). Innovation capability and market performance: the
moderating effect of industry dynamism. International Journal of Innovation
Management, 17(2), 1-35.

Ghozali, 1. (2009). Aplikasi analisis multivariate dengan Programs SPSS. Cetakan
Keempat. Semarang: Badan Penerbit Universitas Diponegoro.

Ghozali, I. (2013). Aplikasi Analisis Multivariate dengan Program IBM SPSS21
Update PLS Regresi. Semarang: Badan Penerbit Universitas Diponegoro.

77



78

Gunday, G., Ulusoy, G., Kilic, K., & Alpkan, L. (2011). Effects of innovation
types on firm performance Gurhan. Intern. Journal of Production
Economics, 133(2), 662-676.

H Lei, T Thi Nguyen, P. B. Le. (2019). How knowledge sharing connects
interpersonal trust and innovation capability. International Bussiness, 13(2),
276-298.

Hasibuan, S.P. Malayu, (2004). Manajemen Dasar,Pengertian, dan Masalah,
Penerbit Bumi Aksara, Jakarta.

J., A. (2014). Determinants of employee engagement and their impact on
employee performance. International Journal of Productivity and
Performance Management, 63(3), 308-323.

June, R., August, R., & August, A. (2009). The influence of knowledge sharing on
innovation. European Business Review, 22(3), 306-317.

Kadarisman. (2012). Manajemen Pengembangan Sumber Daya Manusia. Jakarta:
Raja Grafindo Persada.

Kasmir. (2016). Analisis Laporan Keuangan. Jakarta: Raja Grafindo Persada.

Koyan. | Wayan. (2012). Statistik Dan Analisis Varians, Kovarians dan Jalur.
Buku ajar 2012. Universitas Pendidikan Ganesha Press, Singaraja.

Kuo, Y. (2014). Enabling innovative ability : knowledge sharing as a mediator.
Industrial Management & Data Systems, 114(5), 696-710.

Lee, J.,, Lee, H., & Park, J. (2013). Exploring the impact of empowering
leadership on knowledge sharing , absorptive capacity and team performance
in IT service. Industrial Management & Data Systems, 27(3), 366—386.

Liao, S. (2014). An empirical study of Taiwan’s knowledge-intensive industries.
Journal of Information Science, 19(33), 340—359.

Lin, H. (2007). Knowledge sharing and firm innovation capability : an empirical
study. International Journal of Manpower, 28(3), 315-332.

Ma, Z., Huang, Y., Wu, J.,, Dong, W., & Qi, L. (2014). What matters for
knowledge sharing in collectivistic cultures? Empirical evidence from
China. Journal of Knowledge Management, 18(5), 1004-1019.

Makki, A., & Abid, M. (2017). Influence of Intrinsic and Extrinsic Motivation on
Employee’s Task Performance. Studies in Asian Social Science, 4(1), 38-43.



79

Mahmudi. 2010. Manajemen Kinerja Sektor Publik. Edisi Kedua. Yogyakarta:
UPP STIM YKPN.

Maulana, F., Sularso, R. A., & Titisari, P. (2018). Analisis Pengaruh Knowledge
Sharing Dalam Penerapan Sistem Manajemen Mutu Iso 9001: 2008
Terhadap Kinerja Inovasi Dan Kinerja Karyawan. Jurnal Manajemen &
Kewirausahaan, 6(1), 57-69.

Meylasari, U. S., & Qamari, I. N. (2017). Faktor-Faktor yang Mempengaruhi
Knowledge Sharing dalam Implementasi E learning. Jurnal Manajemen
Bisnis, 8(2), 238-263.

Minna, S., & Saunila, M. (2014). Innovation capability for SME success :
perspectives of financial and operational performance. Journal of Advances
in Management Research, 11(2), 163-175.

Mustikowati, R. ., & Tysari, I. (2014). Orientasi kewirausahaan, inovasi, dan
strategi bisnis untuk meningkatkan kinerja perusahaan. Jurnal Ekonomi
Modernisasi, 10(1), 23-37.

Nadia, N., Aziz, A., & Samad, S. (2016). Innovation and Competitive Advantage :
Moderating Effects of Firm Age in Foods Manufacturing SMEs in Malaysia.
Procedia Economics and Finance, 35, 256-266. Retrieved from

Nakano, D., Jr, J. M., Dias, E., & Jr, B. (2013). Engaging environments : tacit
knowledge sharing on the shop floor. Journal of Knowledge Management,
17(2), 290-306.

Nguyen, T., Nham, T. P., Froese, F. J., & Malik, A. (2019). Motivation and
knowledge sharing : a meta-analysis of main and moderating effects. Journal
of Knowledge Management, 23(5), 998-1016.

Pawirosumarto, S., Sarjana, P. K., & Muchtar, M. (2017). Factors affecting
employee performance of PT.Kiyokuni Indonesia. International Journal of
Law and Management, 59(4), 602-614.

Robescu, O., & lancu, A. (2016). The Effects of Motivation on Employees
Performance in Organizations. Valahian Journal of Economic Studies, 7(2),
49-56.

Rousseau, M. B., Mathias, B., & Madden, L. T. (2015). Innovation , firm
performance , and appropriation : a meta-analysis. International Journal of
Innovation Management, 20(3), 29.



80

S. Jamshed, N. M. (2019). Relationship between team culture and team
performance through lens of knowledge sharing and team emotional
intelligence. Journal of Knowledge Management, 23(1), 90-109.

Sardiman, A. (2009). Interaksi dan Motivasi Belajar Mengajar. Jakarta : Raja
Grafindo Persada.

Saunila, M. (2016). Performance measurement approach for innovation capability
in SMEs. International Journal of Productivity and Performance
Management, 65(2), 162—176.

Shahzadi, I. (2014). Impact of Employee Motivation on Employee Performance.
European Journal of Business and Management, 6(23), 159-167.

Soehartono, Irawan. (2004). Metode Penelitian Sosial. PT. Remaja rodakarya.
Bandung.

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung:
PT Alfabe

Sulistyo, H., & Ayuni, S. (2018). How Does Knowledge Absorption Foster
Performance? The Mediating Effect of Innovation Capability. Jurnal
Dinamika Manajemen, 9(36), 114-125.

Walumbwa, F. O., Mayer, D. M., Wang, P., Wang, H., & Workman, K. (2011).
Linking Ethical Leadership to Employee Performance : The Roles of Leader-
Member Exchange , Self-Efficacy , and Organizational Identification.
Organizational Behavior and Human Decision Processes, 115(2), 204-213.

Weijs-perrée, M., Appel-meulenbroek, R., & Arentze, T. (2018). The influence of
personal- and business centre characteristics on knowledge sharing types in
business centres. Journal of Information and Knowledge Management
Systems, 47(1), 110-136.

Welschen, E. (2014). An investigation of the impact of extrinsic and intrinsic
motivators on organisational knowledge sharing. International Journal of
Knowledge Management, 8(2), 1-124.

www.depkop.go.id



