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yang selalu kusebut-sebut dalam benih-benih doaku, semoga keyakinan dan takdir ini 
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ABSTRAK 

 Penelitian ini bertujuan untuk mendiskripsikan dan menganalis pengaruh 

Employee engagement,Job insecurity, dan Turnover intention terhadap Kinerja SDM 

di PT Quartindo Sejati Furnitama. Penelitian ini menggunakan kuesioner dengan 

teknik sensus dan populasi dalam penelitian ini adalah seluruh karyawan pada PT 

Quartindo Sejati Furnitama di demak yang sebanyak 550 responden. Metode analisis 

data yang di gunakan pada penelitian ini adalah uji sobel dan analisis regresi berganda 

dengan menggunakan spss 22.0 

 

 Berdasarkan hasil penelitian ini menunjukkan bahwa variabel Employee 

engagement berpengaruh negative dan signifikan terhadap turnover intention, Job 

insecurity berpengaruh positif dan signifikan terhadap turnover intention, Employee 

engagement berpengaruh positif dan signifikan terhadap kinerja SDM, Job insecurity 

berpengaruh negative dan signifikan terhadap kinerja SDM, Turnover intention 

berpengaruh negative dan signifikan terhadap kinerja SDM.  

 

Kata kunci : Employee engagement, Job insecurity, Turnover intention, 

Kinerja SDM. 
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ABSTRACT 

 This study aims to describe and analyze the influence of Employee 

engagement, Job Insecurity, and Turnover intention on performance of 

human resourcesat PT Quartindo Sejati Furnitama. This study used a 

questionnaire with census techniques and the population in this study 

were all employees at PT Quartindo Sejati Furnitama in Demak which 

were as many as 550 respondents. The data analysis method used in this 

study is the sobel test and multiple regression analysis using SPSS 22.0 

 Based on the results of this study indicate that the Employee 

engagement variable has a significant and negative effect on turnover 

intention, Job insecurity has a positive and significant effect on turnover 

intention, Employee engagement has a positive and significant effect 

onperformance of human resources, Job insecurity has a negative and 

significant effect onperformance of human resources, Turnover intention 

has an effect negative and significant toperformance of human resources. 

 

Keywords: Employee engagement, Job insecurity, Turnover intention, 

performance of human resources. 
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